	#11 - LABOR CHECKLIST

	

	Grantee
	Project number 
	PM

	CONSTRUCTION SITE SIGNAGE REQUIREMENTS

	
	Exhibit, Document or Task
	
	Date or notes

	1. 
	New Mexico CDBG sign 
(with Community Development Council Members)  
	
	

	2. 
	State Wage Decision(s)
	
	

	3. 
	Federal Wage Decision(s)
	
	

	4. 
	Employee Rights (Exhibit 4-H)
	
	

	5. 
	Employee Rights - Spanish (Exhibit 4-H)
Derechos de los Empleados
	
	

	6. 
	Worker Rights Davis-Bacon (Exhibit 4-H-1)
	
	

	7. 
	Worker Rights Davis-Bacon - Spanish (Exhibit 4-H-1)
Derechos de los Trabajadores bajo la ley Davis-Bacon
	
	

	8. 
	Job Safety and Health (Exhibit 4-I)
	
	

	9. 
	Job Safety and Health - Spanish (Exhibit 4-I)
Seguridad y Salud en el Trabajo: ¡Es la Ley!
	
	

	10. 
	EEO Know Your Rights (Exhibit 4-J)
	
	

	11. 
	EEO Know Your Rights - Spanish (Exhibit 4-J) 
La Igualdad de Oportunidades de Empleo es La Ley
	
	

	PAYROLL

	Total # Weekly Payrolls 
	

	

	
	Exhibit, Document or Task
	
	Date or notes

	12. 
	Weekly payrolls and Statement of Compliance (Exhibits 4-P)
	
	

	13. 
	Weekly Payroll Review Worksheet (Exhibit 4-U)
	
	

	14. 
	Federal Wage Decision #:
	
	Effective date:

	15. 
	State Wage Decision #:
	
	Effective date:

	INTERVIEWS

	Designated Labor Officer
	

	Employee Interviews Timeframe                       (include start & end dates)
	




	

	
	Exhibit, Document or Task
	
	Date or notes

	16. 
	Monthly Employee Interviews (Exhibit 4-O)
	
	

	
	Employee interviews were conducted                                                      (for approximately 10% of each job classification on site)
	
	

	WAGE – OVERTIME VIOLATIONS

	
	Exhibit, Document or Task
	
	Date or notes

	17. 
	Overtime Violation Report (Exhibit 4-Q)
	
	

	18. 
	Final Wage Compliance Report (Exhibit 4-R)
	
	

	19. 
	Employee Restitution Receipt (Exhibit 4-R-1)
	
	

	20. 
	Federal and State Wage Violation Tracking Sheet                       (Exhibit 4-R-2)
	
	

	21. 
	Correspondence                                                                                         (pertaining to any violations and wage restitutions)
	
	

	

	Other documents, comments, concerns, recommendations, alerts, wage conformances:







