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1. Is our compensated absence liability going to drastically increase?
Because of the new recognition criteria set forth in Statement No. 101, it is likely that most agencies will now be including a type of leave or a component of leave (e.g., usage of sick leave) that has not been previously included in their compensated absence liability calculations, leading to an increase in the reported liability. However, this is common with the implementation of Statement No. 101 and something that is being experienced by many governments. 
2. I’ve been hearing a lot about a “flows assumption,” but I don’t understand what that has to do with compensated absences. Do I need to specify a flows assumption for my agency?
The flows assumption determines the pattern of usage of compensated absences, and therefore, impacts the liability to be presented in an entity's financial statements. In developing its guidance, the Department of Finance and Administration determined that all agencies would utilize the FIFO flows assumption, so individual agencies do not need to identify a flows assumption. This is specified in MAPs. 
In the context of Statement No. 101, a FIFO flows assumption indicates that the leave an agency expects employees to use is attributable to the leave already accumulated at the date of the financial statements. That is, when leave is used, the employee is used the earliest leave they have earned, and which has accumulated in their “bank.” 
3. I understand that the pay rate to be used is the rate as of 6/30. However, if we do not run the queries created by the DFA on 6/30, will the data still reflect the 6/30 rates? For example, if I run the query in August when we are ready to do the calculation, will the query still use rates as of 6/30?
Yes, the queries can still utilize pay rates as of 6/30, even if you do not run the query on 6/30. However, you will need to ensure that you are running the query as of 6/30/20XX. This is a configured field in the query, but you will need to ensure that you have it populated for the appropriate date. 
4. Are the queries created by the DFA going to be public, or do we need special permission to access them?
The queries are going to be available to the public – you will not need special permission to access them. Additionally, to promote consistency and reduce confusion regarding which queries should be used, you should be aware that the queries that have historically been used to calculate the compensated absence liability will be removed from the SHARE system. You will only have access to the new queries moving forward. 
5. Sick leave has different thresholds in the calculation template (50% or 60%) depending on what category it falls into (usage or payout). However, I noticed that the different pay rates were not in the template. Do the HCM queries for sick leave take into account the different pay rates (100% for usage, 50% for payout) to calculate the ending sick liability?
Yes, the different rates for usage and payout are already integrated into the queries created by the DFA, so you will not need to account for it again in you calculation.
6. I already know my employees will have a pay rate increase in FY26. When I am calculating my liability for FY25, do I use these new FY26 rates?
No, you should not use future pay rates, even if they are known at the time of calculation. The change in pay rate will be recognized in the liability in the period to which it applies (FY26 calculation in this case). Always use the pay rate as of the date of the financial statements.
7. Did the DFA make any changes to my leave and personnel policies that I need to be aware of? Should I be changing my policies under Statement No. 101?
The DFA did not make any changes to leave and personnel policies. Statement No. 101 only impacts the accounting for compensated absences and does not make any changes to leave accrual schedules, leave payouts, accrual caps, types of leave offered, etc. The DFA reviewed and analyzed policies as they currently exist and applied the provisions of Statement No. 101 to make its determinations. 
8. Why do I have to make a restatement for Statement No. 101?
Statement No. 101 is treated as a change in accounting principle. Therefore, in accordance with Statement No. 100, Accounting Changes and Error Corrections, a restatement is necessary to show the cumulative effect of the change on prior periods. 








